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U.S. GOVERNMENT PRINTING OFFICE 
 

Washington, DC 
 

GENERAL TERMS, CONDITIONS, AND SPECIFICATIONS 
 

For the Procurement of 
 

Proofreading Services 
 

as requisitioned from the U.S. Government Printing Office (GPO) by the 
  

Internal Revenue Service 
 

Single Award 
 

TERM OF CONTRACT: The term of this contract is for period beginning Date of Award and ending November 30, 2009, plus up 
to four optional 12-month extension period(s) that may be added in accordance with the "Option to Extend the Term of the 
Contract" clause in Section 1 of this contract.  
 
BID OPENING:  Bids shall be publicly opened at 11 a.m., prevailing Washington, DC time, on November 13, 2008 
 
BID SUBMISSION:  Submit bid in pre-addressed envelope furnished with solicitation, or send to:  U.S. Government Printing 
Office, Bid Section, Room B-104, Stop PPSB, Washington, DC 20404-0001. Facsimile bids in response to this solicitation are 
permitted.  Facsimile bids may be submitted directly to the GPO Bid Section, FAX No. (202) 512-1782.  The Program Number 
and bid opening date must be specified with the bid. Refer to Facsimile Bids in Solicitation Provisions of GPO Contract Terms, 
GPO Publication 310.2 as revised 6-01.  
 
PRODUCTION AREA:  All work is to be performed on-site at the Internal Revenue Service in Washington, DC  
 and New Carrollton, MD. 
 
NOTE TO BIDDERS:  Bidders are instructed to adhere to all requirements of the solicitation.  Special attention is directed to the 
following provisions: 
 

Contractor Responsibility,                                                    Service Contract Act of 1965 
Qualifications of the Contractor                                          Attached Wage Determination 

 Resumes                                                                                  Walsh-Healy Public Contracts Act 
Probationary Period                                                              Attached Wage Hour Publication 1313 
Economic Price Adjustment                                                 "Notice to Employees" 

 
All referenced documents including any amendments, are incorporated by reference and become an integral part of the contract. 

 
SPECIAL ATTENTION IS DIRECTED TO THE FOLLOWING ITEMS WHICH DIFFER SIGNIFICANTLY FROM 
THE PREVIOUS CONTRACT:  New Wage Determination Minimum Wage $31.44 

 
Additional lesser changes are scattered throughout. 

Abstracts of contract prices are available at http://winapps.access.gpo.gov/ppd/abstracts/central/default.asp 
For information of a technical nature call Dalton E. Everett (202) 512-1239 (No collect calls). 
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   SECTION 1.- GENERAL TERMS AND CONDITIONS 
 
GPO CONTRACT TERMS:  Any contract which results from this Invitation for Bid will be subject to the applicable 
provisions, clauses, and supplemental specifications of GPO Contract Terms (GPO Pub. 310.2, effective December 1, 1987 
(Rev. 6-01)). 
 
DISPUTES:  GPO Publication 310.2, GPO Contract Terms, Contract Clause 5. Disputes, is hereby replaced with the June 
2008 clause found at HHUUhttp://www.gpo.gov/printforms/pdf/contractdisputes.pdfUUHH.  This June 2008 clause also cancels and 
supersedes any other disputes language currently included in existing contractual actions." 
 
OPTION TO EXTEND THE TERM OF THE CONTRACT: The Government has the option to extend the term of this contract 
for a period of 12 months by written notice to the contractor not later than 30 days before the contract expires.  If the 
Government exercises this option, the extended contract shall be considered to include this clause, except, the total duration of 
the contract may not exceed five years as a result of, and including, any extension(s) added under this clause.  Further 
extension may be negotiated under the "Extension of Contract Term" clause.  See also "Economic Price Adjustment" for 
authorized pricing adjustment(s). 
 
EXTENSION OF CONTRACT TERM:  At the request of the Government, the term of any contract resulting from this 
solicitation may be extended for such period of time as may be mutually agreeable to the GPO and the contractor. 
 
ECONOMIC PRICE ADJUSTMENT: The pricing under this contract shall be adjusted in accordance with this clause, 
provided that in no event will any pricing adjustment be made that would exceed the maximum permissible under any law in 
effect at the time of the adjustment.  There will be no adjustment for orders placed during the first period specified below.  
Pricing will thereafter be eligible for adjustment during the second and any succeeding performance period(s). For each 
performance period after the first, a percentage figure will be calculated as described below and that figure will be the 
economic price adjustment for that entire next period.  Pricing adjustments under this clause are not applicable to reimbursable 
postage or transportation costs, or to paper, if paper prices are subject to adjustment by separate clause elsewhere in this 
contract. 
 
For the purpose of this clause, performance under this contract will be divided into successive periods. The first period will 
extend from the beginning of the contract to November 30, 2009 and the second and any succeeding period(s) will extend for 
12 months from the end of the last preceding period, except that the length of the final period may vary.  The first day of the 
second and any succeeding period(s) will be the effective date of the economic price adjustment for that period. 
 
Pricing adjustments in accordance with this clause will be based on changes in the seasonally adjusted "Consumer Price Index 
For All Urban Consumers - Commodities Less Food" (Index) published monthly in the CPI Detailed Report by the U.S. 
Department of Labor, Bureau of Labor Statistics. 
 
The economic price adjustment will be the percentage difference between Index averages as specified in this paragraph.  An 
index called the variable index will be calculated by averaging the monthly Indexes from the 12-month interval ending 3 
months prior to the beginning of the period being considered for adjustment.  This average is then compared to the average of 
the monthly Indexes for the 12-month interval ending June 30, 2008, called the base index.  The percentage change (plus or 
minus) of the variable index from the base index will be the economic price adjustment for the period being considered for 
adjustment. 
 
The Government will notify the contractor by contract modification specifying the percentage increase or decrease to be 
applied to invoices for orders placed during the period indicated.  The contractor shall apply the percentage increase or 
decrease against the total price of the invoice less reimbursable postage or transportation costs and separately adjusted paper 
prices.  Payment discounts shall be applied after the invoice price is adjusted. 
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CONTRACTOR RESPONSIBILITY: 
 
1.  General.  Purchases shall be made from, and contracts shall be awarded to, responsible prospective contractors only.  
 
2.  Responsible Contractor.  A responsible contractor is one who meets the minimum standards set forth in paragraph 4 below 
to the extent that such standards are applicable to the specific procurement. 
 
3.  Authority.  The authority for determinations of contractor responsibility/nonresponsibility rests with the Contracting Officer 
over whose signature the award of a contract is to be made. 
 
4.  Minimum Standards for Responsible Prospective Contractors.  To receive a favorable responsibility rating, a prospective 
contractor must meet the standards set forth below to the extent applicable to the specific procurement.  The prospective 
contractor shall: 
 

(i) have adequate financial resources, or the ability to obtain adequate financial resources to perform the contract; 
(ii) be able to comply with the proposed delivery or performance schedule, taking into consideration other existing 

commitments, commercial as well as governmental; 
(iii) have a satisfactory record of performance in regard to both quality and timeliness on previously awarded contracts.  

A prospective contractor that is or recently has been seriously deficient in contract performance shall be presumed to be 
nonresponsible, unless the contracting officer determines that the circumstances were properly beyond the contractor's control, 
or that the contractor has taken appropriate corrective action.  Past failure to apply sufficient tenacity and perseverance to 
perform acceptably is strong evidence of nonresponsibility.  Failure to meet the quality requirements of the contract is a 
significant factor to consider in determining satisfactory performance.  The contracting officer shall consider the number of 
contracts involved and the extent of deficient performance in each contract when making this determination.  

(iv) possess, or have the ability to obtain, the necessary experience, technical skills, and productive capacity to perform 
the predominant contract requirement (including, as appropriate, such elements as production control procedures, property 
control systems, quality assurance measures, and safety programs applicable to services to be performed by the prospective 
contractor.                   

(v) have adequate production controls and quality assurance methods to satisfy the quality requirements of the contract; 
(vi) be able to satisfy any specified special standards of responsibility.  Such special standards may be incorporated in 

specifications where the requirements call for unusual expertise, specialized facilities, or location of facilities; and 
(vii) be otherwise qualified and eligible to receive an award under applicable laws and regulations. 

 
QUALIFICATIONS OF THE CONTRACTOR:  The prospective contractor must provide references of services performed 

in the proofreading field. (See "Qualifications of the Contractor" in Section 4.-SCHEDULE OF PRICES.) 
 
QUALITY ASSURANCE LEVELS AND STANDARDS OF PROOFREADERS:  The following levels and standards shall be 
maintained: 
 
An average of no more than 1.5 proofreading errors per page on an initial reading and no more than .5 proofreading errors per 
page on revised readings. 
 
UNSATISFACTORY PERFORMANCE:  The contractor shall maintain the quality assurance levels and standards set forth in 
this contract, and any notice by the Contracting Officer of the failure to perform at these levels, and standards shall be cured by 
the contractor within 48 hours notice. 
 
RESUMES:  Within three workdays after notification that the prospective bidder is in line for award, the bidder shall submit to 
the Contracting Officer seven resumes for proofreaders with the required experience, one of which must be for a bilingual 
(Spanish) proofreader.  After the resumes have been reviewed, the Contracting Officer may request additional resumes. 
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PROBATIONARY PERIOD:  Each proofreader will be subject for up to a 60-day probationary period, during which the 
Government will evaluate the proofreader(s) performance.  Anytime during the 60-day probationary periods, the Government 
will notify the contractor, by telephone,  of its decision to retain or not to retain the  proofreader(s).  
 
INSURANCE LIABILITY:  Since the work required by the resulting contract will be performed within a Government 
establishment, the contractor is required to have sufficient insurance to hold and save the Government and the Government 
Employees free and harmless from liability of any nature occasioned by his operations. 
 
WORK AREA RESTRICTIONS:  The Contractor shall observe the Government regulations regarding trespassing into areas 
outside of those authorized for this work, such as security areas.  Information gained through proofreading shall not be divulged 
outside of the ordering agencies or used for personal gain. 
 
SERVICE CONTRACT ACT OF 1965, as Amended: 
 

(a) Definitions.  "Act" as used in this clause, means the Service Contract Act of 1965, as amended (41 U.S.C. 351, et 
seq.). 
    "Contractor," as used in this clause or in any subcontract, shall be deemed to refer to the subcontractor, except in the term 
"Government Prime Contractor." 
    "Service employee" means any person engaged in the performance of this contract other than any person employed in a bona 
fide executive, administrative, or professional capacity, as these terms are defined in Part 541 of Title 29, Code of Federal 
Regulations, as revised.  It includes all such persons regardless of any contractual relationship that may be alleged to exist 
between a Contractor or subcontractor and such persons. 

(b) Applicability.  This contract is subject to the following provisions and to all other applicable provisions of the Act 
and regulations of the Secretary of Labor (29 CFR Part 4).  This clause does not apply to contracts or subcontracts 
administratively exempted by the Secretary of Labor or exempted by 41 U.S.C. 356, interpreted in subpart C of 29 CFR part 4. 

(c) Compensation. (1) Each service employee employed in the performance of this contract by the Contractor or any 
subcontractor shall be paid not less than the minimum monetary wages and shall be furnished fringe benefits in accordance with 
the wages and fringe benefits determined by the Secretary of Labor, or authorized representative, as specified in any wage 
determination attached to this contract. 
     (2)(i) If a wage determination is attached to this contract, the Contractor shall classify any class of service employee 
which is not listed therein and which is to be employed under the contract (i.e., the work to be performed is not performed by 
any classifications listed in the wage determination) so as to provide a reasonable relationship (i.e., appropriate level of skill 
comparison) between such unlisted classifications and the classifications listed in the wage determination.  Such conformed class 
of employees shall be paid the monetary wages and furnished the fringe benefits as are determined pursuant to the procedures in 
this paragraph (c). 
     (ii) This conforming procedure shall be initiated by the Contractor prior to the performance of contract work by the 
unlisted class of employee.  The Contractor shall submit Standard Form (SF) 1444, Request For Authorization of Additional 
Classification and Rate, to the Contracting Officer no later than 30 days after the unlisted class of employee performs any 
contract work.  The Contracting Officer shall review the proposed classification and rate and promptly submit the completed SF 
1444 (which must include information regarding the agreement or disagreement of the employees' authorized representatives or 
the employees themselves together with the agency recommendation), and all pertinent information to the Wage and Hour 
Division, Employment Standards Administration, U.S. Department of Labor.  The Wage and Hour Division will approve, 
modify, or disapprove the action or render a final determination in the event of disagreement within 30 days of receipt or will 
notify the Contracting Officer within 30 days of receipt that additional time is necessary. 
     (iii) The final determination of the conformance action by the Wage and Hour Division shall be transmitted to the 
Contracting Officer who shall promptly notify the Contractor of the action taken.  Each affected employee shall be furnished by 
the Contractor with a written copy of such determination or it shall be posted as part of the wage determination. 
 
     (iv)(A) The process of establishing wage and fringe benefit rates that bear a reasonable relationship to those listed in a 
wage determination cannot be reduced to any single formula.  The approach used may vary from wage determination to wage 
determination depending on the circumstances.   
 
Standard wage and salary administration practices which rank various job classifications by pay grade pursuant to point schemes 
or other job factors may, for example, be relied upon. 
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 Guidance may also be obtained from the way different jobs are rated under Federal pay systems (Federal Wage Board Pay 
System and the General Schedule) or from other wage determinations issued in the same locality.  Basic to the establishment of 
any conformable wage rate(s) is the concept that a pay relationship should be maintained between job classifications based on 
the skill required and the duties performed. 
 
 (B) In the case of a contract modification, an exercise of an option, or extension of an existing contract, or in any other 
case where a Contractor succeeds a contract under which the classification in question was previously conformed pursuant to 
paragraph 
 
(c) of this clause, a new conformed wage rate and fringe benefits may be assigned to the conformed classification by indexing 
(i.e., adjusting) the previous conformed rate and fringe benefits by an amount equal to the average (mean) percentage increase 
(or decrease, where appropriate) between the wages and fringe benefits specified for all classifications to be used on the 
contract which are listed in the current wage determination, and those specified for the corresponding classifications in the 
previously applicable wage determination.  Where conforming actions are accomplished in accordance with this paragraph 
prior to the performance of contract work by the unlisted class of employees, the Contractor shall advise the Contracting 
Officer of the action taken but the other procedures in subdivision (c)(2)(ii) of this clause need not be followed. 
 
     (C) No employee engaged in performing work on this contract shall in any event be paid less than the currently 
applicable minimum wage specified under section 6(a)(1) of the Fair Labor Standards Act of 1938, as amended. 

(v) The wage rate and fringe benefits finally determined under this subparagraph (c)(2) of this clause shall be 
paid to all employees performing in the classification from the first day on which contract work is performed by them in the 
classification.  Failure to pay the unlisted employees the compensation agreed upon by the interested parties and/or finally 
determined by the Wage and Hour Division retroactive to the date such class of employees commenced contract work shall be 
a violation of the Act and this contract. 
 

(vi) Upon discovery of failure to comply with subparagraph (c)(2) of this clause, the Wage and Hour 
Division shall make a final determination of conformed classification, wage rate, and/or fringe benefits which shall be 
retroactive to the date such class or classes of employees commenced contract work. 
 

(3) Adjustment of Compensation.  If the term of this contract is more than 1 year, the minimum monetary 
wages and fringe benefits required to be paid or furnished thereunder to service employees under this contract shall be subject 
to adjustment after 1 year and not less than once every 2 years, under wage determinations issued by the Wage and Hour 
Division. 

 
(d) Obligation to Furnish Fringe Benefits.  The Contractor or subcontractor may discharge the obligation to furnish 

fringe benefits specified in the attachment or determined under subparagraph (c)(2) by furnishing equivalent combinations of 
bona fide fringe benefits, or by making equivalent or differential cash payments, only in accordance with subpart D of 29 CFR 
Part 4. 

 
(e) Minimum Wage. In the absence of a minimum wage attachment for this contract, neither the Contractor nor any 

subcontractor under this contract shall pay any person performing work under this contract (regardless of whether the person is 
a service employee) less than the minimum wage specified by section 6(a)(1) of the Fair Labor Standards Act of 1938.  
Nothing in this clause shall relieve the Contractor or any subcontractor of any other obligation under law or contract for 
payment of a higher wage to any employee. 
 (f) Successor Contracts. If this contract succeeds a contract subject to the Act, under which substantially the same 
services were furnished in the same locality and service employees were paid wages and fringe benefits provided for in a 
collective bargaining agreement, in the absence of the minimum wage attachment for this contract setting forth such 
collectively bargained wage rates and fringe benefits, neither the Contractor nor any subcontractor under this contract shall pay 
any service employee performing any of the contract work (regardless of whether or not such employee was employed under 
the predecessor contract), less than the wages and fringe benefits provided for in such collective bargaining agreement, to 
which such employee would be entitled if employed under the predecessor contract, including accrued wages and fringe 
benefits and any prospective increases in wages and fringe benefits provided for under such agreement.   
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No Contractor or subcontractor under this contract may be relieved of the foregoing obligation unless the limitations of 29 
CFR 4.1b(b) apply or unless the Secretary of Labor or the Secretary's authorized representative finds, after a hearing as 
provided in 29 CFR 4.10 that the wages and/or fringe benefits provided for in such agreement are substantially at variance with 
those which prevail for services of a character similar in the locality, or determines, as provided in 29 CFR 4.11, that the 
collective bargaining agreement applicable to service employees employed under the predecessor contract was not entered into 
as a result of arm's length negotiations.  Where it is found in accordance with the review procedures provided in 29 CFR 4.10 
and/or 4.11 and parts 6 and 8 that some or all of the wages and/or fringe benefits contained in a predecessor 
 
Contractor's collective bargaining agreement are substantially at variance with those which prevail for services of a character 
similar in the locality, and/or that the collective bargaining agreement applicable to service employees employed under the 
predecessor contract was not entered into as a result of arm's length negotiations, the Department will issue a new or revised 
determination setting forth the applicable wage rates and fringe benefits.  Such determination shall be made a part of the 
contract or subcontract, in accordance with the decision of the Administrator, the Administrative Law Judge, or the Board of 
Service Contract Appeals, as the case may be, irrespective of whether such issuance occurs prior to or after the award of a 
contract or subcontract (53 Comp. Gen. 401 (1973)).  In the case of a wage determination issued solely as a result of a finding 
of substantial variance, such determination shall be effective as of the date of the final administrative decision. 

 
(g) Notification to employees.  The Contractor and any subcontractor under this contract shall notify each service 

employee commencing work on this contract of the minimum monetary wage and any fringe benefits required to be paid 
pursuant to this contract, or shall post the wage determinations attached to this contract.  The poster provided by the 
Department of Labor (Publication WH 1313) shall be posted in a prominent and accessible place at the worksite.  Failure to 
comply with this requirement is a violation of section 2(a)(4) of the Act and of this contract. 

 
(h) Safe and Sanitary Working Conditions.  The Contractor or subcontractor shall not permit any part of the services 

called for by this contract to be performed in buildings or surroundings or under working conditions provided by or under the 
control or supervision of the Contractor or subcontractor which are unsanitary or hazardous, or dangerous to the health or 
safety of the service employees.  The Contractor or subcontractor shall comply with the safety and health standards applied 
under 29 CFR Part 1925.    

 
(i) Records. (1) The Contractor and each subcontractor performing work subject to the Act shall make and maintain for 

3 years from the completion of the work and make them available for inspection and transcription by authorized 
representatives of the Wage and Hour Division, Employment Standards Administration a record of the following: 

 
          (i) For each employee subject to the Act-  
          (A) Name and address and social security number, 
          (B) Correct work classification or classifications, rate or rates of monetary wages paid and fringe  

benefits provided, rate or rates of payments in lieu of fringe benefits, and total daily or weekly compensation; 
          (C) Daily and weekly hours worked by each employee; 
              and 
          (D) Any deductions, rebates, or refunds from the total daily or weekly compensation of each  
              employee. 
         (ii) For those classes of service employees not included in any wage determination attached to this contract, wage rates or 
fringe benefits determined by the interested parties or by the Administrator or authorized representative under the terms of 
paragraph (c) of this clause.  A copy of the report required by subdivision (c)(2)(ii) of this clause will fulfill this requirement. 
 

(iii) Any list of the predecessor Contractor's employees which had been furnished to the Contractor as 
prescribed by paragraph (n) of this clause. 

(2) The Contractor shall also make available a copy of this contract for inspection or transcription by 
authorized representatives of the Wage and Hour Division. 
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(3) Failure to make and maintain or to make available these records for inspection and transcription shall be a violation of the 
regulations and this contract, and in the case of failure to produce these records, the Contracting Officer, upon direction of the 
Department of Labor and notification to the Contractor, shall take action to cause suspension of any further payment or 
advance of funds until the violation ceases. 
   
 (4) The Contractor shall permit authorized representatives of the Wage and Hour Division to conduct interviews with 
employees at the worksite during normal working hours. 

(j) Pay Periods.  The Contractor shall unconditionally pay to each employee subject to the Act all wages due free and 
clear and without subsequent deduction (except as otherwise provided by law or regulations, 29 CFR part 4), rebate, or 
kickback on any account.  These payments shall be made no later than one pay period following the end of the regular pay 
period in which the wages were earned or accrued.  A pay period under this Act may not be of any duration longer than semi-
monthly. 

 
 (k) Withholding of Payment and Termination of Contract.  The Contracting Officer shall withhold or cause to be 
withheld from the Government Prime Contractor under this or any other Government contract with the Prime Contractor such 
sums as an appropriate official of the Department of Labor, requests or such sums as an appropriate official of the Department 
of Labor, requests or such sums as the Contracting Officer decides may be necessary to pay underpaid employees employed by 
the Contractor or subcontractor.  In the event of failure to pay any employees subject to the Act all or part of the wages or 
fringe benefits due under the Act, the Contracting Officer may, after authorization or by direction of the Department of Labor 
and written notification to the Contractor, take action to cause suspension of any further payment or advance of funds until 
such violations have ceased.  Additionally, any failure to comply with the requirements of this clause may be grounds for 
termination of the right to proceed with the contract work.  In such event, the Government may enter into other contracts or 
arrangements for completion of the work, charging the Contractor in default with any additional cost. 

(l) Subcontracts.  The Contractor agrees to insert this clause in all subcontracts subject to the Act. 
(m) Collective Bargaining Agreements Applicable to Service Employees. If wages to be paid or fringe benefits to be 

furnished any service employees employed by the Government Prime Contractor or any subcontractor under the contract are 
provided for in a collective bargaining agreement which is or will be effective during any period in which the contract is being 
performed, the Government Prime Contractor shall report such fact to the Contracting Officer, together with full information as 
to the application and accrual of such wages and fringe benefits, including any prospective increases, to service employees 
engaged in work on the contract, and a copy of the collective bargaining agreement.  Such report shall be made upon 
commencing performance of the contract, in the case of collective bargaining agreements effective at such time, and in the case 
of such agreements of provisions or amendments thereof effective at a later time during the period of contract performance, 
such agreements shall be reported promptly after negotiations thereof. 

(n) Seniority List.  Not less than 10 days prior to completion of any contract being performed at a Federal facility 
where service employees may be retained in the performance of the succeeding contract and subject to a wage determination 
which contains vacation or other benefit provisions based upon length of service with a Contractor (predecessor) or successor 
(29 CFR 4.173), the incumbent Prime Contractor shall furnish the Contracting Officer a certified list of names of all service 
employees on the Contractor's or subcontractor's payroll during the last month of contract performance.  Such list shall also 
contain anniversary dates of employment on the contract either with the current or predecessor Contractors of each such 
service employee.  The Contracting Officer shall turn over such list to the successor Contractor at the commencement of the 
succeeding contract. 

(o) Rulings and Interpretations.  Rulings and interpretations of the Act are contained in Regulations, 29 CFR part 4. 
(p) Contractor's Certification. (1) By entering into this contract, the Contractor (and officials thereof) certifies that 

neither it (nor he or she) nor any person or firm who has a substantial interest in the Contractor's firm is a person or firm 
ineligible to be awarded Government contracts by virtue of the sanctions imposed under section 5 of the Act.  

(2) No part of this contract shall be subcontracted to any person or firm ineligible for award of a 
Government contract under section 5 of the Act. 

(3) The penalty for making false statement is prescribed in the U.S. Criminal Code, 18 U.S.C. 1001. 
 
(q) Variations, Tolerances, and Exemptions Involving Employment.  Notwithstanding any of the provisions in 

paragraphs (b) through (o) of this clause, the following employees may be employed in accordance with the following 
variations, tolerances, and exemptions, which the Secretary of Labor, pursuant to section 4(b) of the Act prior to its 
amendment by Pub. L.92-473, found to be necessary and proper in the public interest or to avoid serious impairment of 
the conduct of Government business: 
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(1) Apprentices, student-learners, and workers whose earning capacity is impaired by age, physical or 
mental deficiency or injury may be employed at wages lower than the minimum wages otherwise required by section 2(a)(1) or 
2(b)(1) of the Act, without diminishing any fringe benefits or cash payments in lieu thereof required under section 2(a)(2) of 
the Act, in accordance with the conditions and procedures prescribed for the employment of apprentices, student-learners, 
handicapped persons, and handicapped clients of sheltered workshops under section 14 of the Fair Labor Standards Act of 
1938, in the regulations issued by the Administrator (29 CFR Parts 520, 521, 524, and 525). 
 

(2) The Administrator will issue certificates under the Act for the employment of apprentices, student-learners, 
handicapped persons, or handicapped clients of sheltered workshops not subject to the Fair Labor Standards Act of 1938, or 
subject to different minimum rates of pay under the two Acts, authorizing appropriate rates of minimum wages (but without 
changing requirements concerning fringe benefits or supplementary cash payments in lieu thereof), applying procedures 
prescribed by the applicable regulations issued under the Fair Labor Standards Act of 1938 (29 CFR Parts 520, 521, 524, 525); 
   
 (3) The Administrator will also withdraw, annul, or cancel such certificates in accordance with the regulations in 29 
CFR parts 525 and 528.(r) Apprentices. Apprentices will be permitted to work at less than the predetermined rate for the work 
they perform when they are employed and individually registered in a bona fide apprenticeship program registered with a State 
apprenticeship agency which is recognized by the U.S. Department of Labor, or if no such recognized agency exists in a State, 
under a program registered with the Bureau of Apprenticeship and Training, Employment and Training Administration, U.S. 
Department of Labor.  Any employee who is not registered as an apprentice in an approved program shall be paid the wage 
rate and fringe benefits contained in the applicable wage determination for the journeyman classifications of work actually 
performed.  The wage rates paid apprentices shall not be less than the wage rate for their level of progress set forth in the 
registered program, expressed as the appropriate percentage of the journeyman's rate contained in the applicable wage 
determination.  The allowable ratio of apprentices to journeymen employed on the contract work in any craft classification 
shall not be greater than the ratio permitted to the contractor as to his entire work force under the registered program. 

(s) Tips.  An employee engaged in an occupation in which the employee customarily and regularly receives more than 
$30 a month in tips may have the amount of these tips credited by the employer against the minimum wage required by section 
2(a)(1) or section 2(b)(1) of the Act, in accordance with Regulations, 29 CFR Part 531.  However, the amount of credit shall 
not exceed $1.34 per hour beginning January 1, 1981.  To use this provision- 

(1) The employer must inform tipped employees about this tip credit allowance before the credit is utilized; 
(2) The employees must be allowed to retain all tips (individually or through a pooling arrangement and 

regardless of whether the employer elects to take a credit for tips received); 
(3) The employer must be able to show by records that the employee receives at least the applicable Service 

Contract Act minimum wage through the combination of direct wages and tip credit; and 
  (4) The use of such tip credit must have been permitted under any predecessor collective bargaining agreement 
applicable by virtue of section 4(c) of the Act. 

 
(t) Disputes Concerning Labor Standards.  The U.S. Department of Labor has set forth in 29 CFR parts 4, 6, and 8 

procedures for resolving disputes concerning labor standards requirements.  Such disputes shall be resolved in accordance with 
those procedures and not the Disputes clause of this contract.  Disputes within the meaning of this clause include disputes 
between the Contractor (or any of its subcontractors) and the contracting agency, the U.S. Department of Labor, or the 
employees or their representatives.  
 
NOTE:  SPECIAL EMPHASIS TO THE AFFECT THAT EMPLOYEE COMPENSATION MUST BE 
AT TIME AND HALF. (REFERENCE: OVERTIME PAY/WAGE HOUR PUBLICATION 1313). 
 
The contractor shall pay the determined wage rate and fringe benefits to all employees performing in the stated classification, 
which includes annual leave and pay for holidays as described in the Service Contract Act of 1965 and the attached wage 
determination.  The Government is not responsible for these benefits. 
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STATEMENT OF EQUIVALENT RATES FOR FEDERAL HIRES (MAY 1989) 
 

In compliance with the Service Contract Act of 1965, as amended, and the regulations of the Secretary of Labor (29 
CFR Part 4), this clause identifies the classes of service employees expected to be employed under the contract and 
states the wages and fringe benefits payable to each if they were employed by the contracting agency subject to the 
provisions of 5 U.S.C.5341 or 5332. 

 
PLEASE NOTE: THIS STATEMENT IS FOR INFORMATION ONLY: UUIT IS DETERMINATION UU.   (See Attached 
Wage Determination.) UUNOT A WAGE UU  
 
               UUEmployee Class UU                        UUMonetary Wage  - Fringe Benefits 
                 Proofreader                            $31.44 per hour - Standard Government 
                (Technical Writer III)                  Benefit Package      
 
FAIR LABOR STANDARDS ACT AND SERVICE CONTRACT ACT-PRICE ADJUSTMENT, AS AMENDED (MAY 
1989) 
 
     (a)  This clause applies to both contracts subject to area prevailing wage determinations and contracts subject to Contractor 
collective bargaining agreements. 
 
     (b)  The Contractor warrants that the prices in this contract do not include any allowance for any contingency to cover 
increased costs for which adjustment is provided under this clause. 
 
     (c)  The contract price or contract unit price labor rates will be adjusted to reflect increases or decreases by the Contractor in 
wages and fringe benefits to the extent that these increases or decreases are made to comply with- 
 
          (1)  An increased or decreased wage determination applied to this contract by operation of law; or (2)  An amendment to 
the Fair Labor Standards Act of 1938 that is enacted subsequent to award of this contract, affects  the minimum wage, and 
becomes applicable to this contract  under law. 
 
     (d)  Any such adjustment will be limited to increases or  decreases in wages and fringe benefits as described in paragraph 
(b) of this clause, and to the accompanying increases or decreases in social security and unemployment taxes and workers' 
compensation insurance; it shall not otherwise include any amount for general and administrative costs, overhead, or profit. 
 
     (e)  The Contractor shall notify the Contracting Officer of any increase claimed under this clause within 30 days after the 
effective date of the wage change, unless this period is extended by the Contracting Officer in writing.  The Contractor shall 
promptly notify the Contracting Officer of any decrease under this clause, but nothing in the clause shall preclude the 
Government from asserting a claim within the period permitted by law.  The notice shall contain a statement of the amount 
claimed and any relevant supporting data that the Contracting Officer may reasonably require.  Upon agreement of the parties, 
the contract price or contract unit price labor rates shall be modified in writing.  The Contractor shall continue performance 
pending agreement on or determination of any such adjustment and its effective date. 
 
        (f) The Contracting Officer or an authorized representative shall, until the expiration of 3 years after final payment under 
the contract, have access to and the right to examine any directly pertinent books, documents, papers, and records of the 
Contractor hour.  
 
 
 
 
 
 



Proofreading Services   Page 10 of 16  
(0855-S)   11/09 
 
ASSIGNMENT OF JACKETS, PURCHASE AND PRINT ORDERS:  A GPO jacket number will be assigned and a 
purchase order issued to the contractor to cover work performed.  The purchase order will be supplemented by an 
individual "Print Order" for each job placed with the contractor.  The print order, when issued, will indicate the 
number of proofreaders  and hours required each month and any other information pertinent to the particular order. 
 
ORDERING: Items to be furnished under the contract shall be ordered by the issuance of print orders by the 
Government.  Orders may be issued under the contract from October 1, 2003 through September 30, 2004, plus for 
such additional period(s) as the contract is extended.  All print orders issued hereunder are subject to the terms and 
conditions of the contract.  The contract shall control in the event of conflict with any print order.  A print order shall 
be "issued" for purposes of the contract, when it is either deposited in the U.S. Postal Service mail or otherwise 
furnished to the contractor in conformance with the schedule. 
 
REQUIREMENTS:  This is a requirements contract for the items and for the period specified herein.  
Shipment/delivery of items or performance of work shall be made only as authorized by orders issued in accordance 
with the clause entitled "Ordering".  The quantities of items specified herein are estimates only, and are not purchased 
hereby.  Except  as may be otherwise provided in this contract, if the Government's requirements for the items set forth 
herein do not result in orders in the amounts or quantities described as "estimated", it shall not constitute the basis for 
an equitable price adjustment under this contract. 
 
Except as otherwise provided in this contract, the Government shall order from the contractor all the items set forth 
which are required to be purchased by the Government activity identified on page 1. 
 
The Government shall not be required to purchase from the contractor, requirements in excess of the limit on total 
orders under this contract, if any.  Orders issued during the effective period of this contract and not completed within 
that time shall be completed by the contractor within the time specified in the order, and the rights and obligations of 
the contractor and the Government respecting those orders shall be governed by the terms of this contract to the same 
extent as if completed during the effective period of this contract. 
 
If shipment/delivery of any quantity of an item covered by the contract is required by reason of urgency prior to the 
earliest date that shipment/delivery may be specified under this contract, and if the contractor will not accept an order 
providing for the accelerated shipment/delivery, the Government may procure this requirement from another source. 
 
The Government may issue orders which provide for performance at multiple destinations. 
 
Subject to any limitations elsewhere in this contract, the contractor shall furnish to the Government all items set forth 
herein which are called for by print orders issued in accordance with the “Ordering” clause of this contract. 
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SECTION 2.- SPECIFICATIONS 
 
SCOPE: These specifications cover the performance of editorial proofreading, photocopying and collation services of material 
to be proofread.  The contractor shall be responsible for initial proofreading and revisions of proofs of tax forms, instructional 
material, and other textual and tabular material which are produced on the computerized photocomposition system and/or by 
commercial contractor.  NOTE: DUE TO THE NUMERIOUS NUMBER OF Exhibit pages (12) in this specification, these 
pages will on the internet PLUS a complete copy of the specifications with exhibit pages may be obtained from the bid room 
by request.  Telephone (202) 512-0526. 
 
 
TITLE:   Proofreading Services. 
 
FREQUENCY OF ORDERS:   Two print orders per year (during the months of August and October) will be issued to cover 
all services performed during the contract period. 
 
The contractor shall provide an average of four proofreaders, one of whom must be bilingual (Spanish) per day during the 
period of performance.   The Contracting Officer may request, upon forty-eight (48) hours notice, additional proofreaders up to 
an estimated maximum of 10.  The contractor is required to make every effort to provide the same individuals for the services 
required under this contract throughout the entire contract period. Substitutions of qualified individuals may be necessary in 
some circumstances, however, this should not occur on more than two separate occasions in any one month per proofreader, 
without prior authorization from the contracting officer. 
 
QUANTITY AND NUMBER OF PAGES:  The approximate workload is 2,000 pages of forms and 6,000 to 10,000 pages of 
text.  An average of one initial reading and four revision readings per document page shall be required. 
 
GOVERNMENT TO FURNISH: 
 
l. Proofs of tax forms, computer printouts, textual and tabular material. 
 
2. An appropriate work area(s) for up to 10 contractor personnel which will contain the following items as a minimum: 
 

  (a)  desk(s) and/or worktables 
  (b)  telephone (local calls only) 
  (c)  chair(s) 
  (d)  photocopying machine 

 
CONTRACTOR TO FURNISH:  All materials and operations, other than those listed under "Government to Furnish", 
necessary to provide the service(s) in accordance with these specifications. 
 
WORK HOURS:  The Contractor shall perform during regular working hours of the Internal Revenue Service, Monday thru 
Friday, 8:00 a.m. to 4:30 p.m., (which includes a one-half hour lunch period) with the exception of Government holidays or 
days that the Government closes due to special circumstances.  The Internal Revenue Service will be occupied during 
performance under this contract, and all work shall be performed, in such a manner as to cause minimal interruption to the 
normal activities. 
 
The contractor shall be required to supply proofreading and other specified services for a regular forty (40)-hour work week.  
A regular forty (40)-hour work week is Monday through Friday, eight (8) hours per day.  At the request of the Contracting 
Officer, with 24 hours notice, at least two proofreaders must be available to work eight (8) hours on Saturdays or up to four (4) 
hours during the evenings of Monday thru Friday.  Contractor must not lose more than two regular hours within any one work 
week per proofreader (not cumulative or transferable) due to regular readers being on vacation, sick leave, etc. 
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QUALIFICATIONS/PRODUCTION STANDARDS OF CONTRACTOR PERSONNEL:   Each proofreader must be able to 
meet or exceed the following minimum requirement/production standards: 
 
1. A minimum of two years of professional editorial proofreading experience with a firm/company/agency which is/was 
UUregularly UU engaged in the proofreading, printing, publishing or editorial field.  This experience must include the ability to 
produce standard proofreader copy markup, in accordance with the U.S. Government Printing Office Style Manual, and must 
have consisted of editing/proofreading complex form pages and instructional material. 
 
2. The ability to perform a variety of office tasks, with minimal guidance, instructions and supervision. 
 
3. The ability to read an average of three form pages per hour on initial reading. 
 
4. The ability to read an average of six form pages per hour on revised form pages. 
 
5. The ability to read an average of three pages of typeset copy per hour on initial reading of textual material. 
 
6. The ability to read an average of four pages of typeset copy per hour on revised textual material. 
 
7. The ability to read an average of two pages per hour of typeset copy on tabular instructional material. 
 
8. The ability to read an average of four pages of typeset copy per hour on revised tabular material. 
 
9. The ability to effectively communicate typesetting errors and other required changes to forms designers as required on 

proofs OR verbally if needed. 
10. The ability to perform tasks utilizing Microsoft office. 
 
The contractor shall: 
 
1. Make two or more sets of high quality, electrostatic proofs of each page produced on the typesetter system. These proofs 
will be done on equipment and material supplied by the Government.  The proofs must be the best quality obtainable on the 
equipment, well positioned, and properly assembled for follow-on usage. 
 
2. Perform quality review of all laser printer generated final repros, ranging from one to fifteen copies of each page.  This 
review will consist of the reader scanning visually the typeset copy for any major defects (i.e., hickies, tears, etc.). 
 
3. Maintain daily production information that may be reviewed by the Project Officer for the type, quality, quantity and time 
performed on any given instructional material, form pages, or tabular material. 
 
The Project Officer will mark errors that were missed by the contractor in a distinct color. 
 
Upon completion of each order, the contractor is to notify the U.S. Government Printing Office of the date of shipment (or 
delivery, if applicable).  Call (202) 512-0516 or 0517; callers outside the Washington, DC area may call toll free 1-800-424-
9470 or 9471. 
 
NOTE:  The contractor is required to send one copy of each page of itemized voucher submitted for billing 
(Standard Form 1034/1034A) and any continuation sheet, to the following address within 10 days of completed 
delivery of product:  United States Government Printing Office, 732 North Capitol Street, NW, Agency 
Publishing Services, AST-5, Room # C-817, Washington, DC 20401, Attn: Dalton Everett (202) 512-1239. 
 INSIDE DELIVERY REQUIRED. 
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SECTION 3.- DETERMINATION OF AWARD 

 
 
The Government will determine the lowest bid by applying the prices quoted in the "Schedule of Prices" to the following units 
of production which are the estimated requirements for the service required under this contract. These units do not constitute, 
nor are they to be construed as, a guarantee of the volume of services which may be ordered in one year. 
 
The following item designations correspond to those listed in the "Schedule of Prices". 
 
PREMIUM PAYMENTS:  Orders requiring production on Saturdays, Sundays, Federal Government holidays, and or daily 
periods, in order to meet production requirements will be paid for at the premium rate in accordance with the contractor's 
offered charge in the "Schedule of Prices". 
 
All other orders will be transmitted to the contractor with the required schedule and paid for at the basic prices offered. 
 
Failure of the contractor to perform work during the specified premium periods will result in disallowance of premium 
payments that were anticipated and the contractor shall not list such items on his voucher. 
 
The following item designations correspond to the items listed in the "Schedule of Prices". 
 

 I.    Regular Hour Work: 
 
                      10,368 
 

II.   Premium Hour Work: 
 
                      40 
   
 
 
 
 
 
 
 

(Page 14 is Blank) 
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SECTION 4.- SCHEDULE OF PRICES 
 
 
 
Prices must include the cost of all required materials and operations for each item listed in accordance with these 
specifications. 
 
Bidder must make an entry in each of the spaces provided.  Bids submitted with blank spaces, or with any obliteration, 
revision, or alteration of the order and manner of submitting bids, may be declared nonresponsive. 
 
An entry of NC (No Charge) shall be entered if bidder intends to furnish individual items at no charge to the Government. 
 
Bids submitted with NB (No Bid) or blank spaces for an item will be declared nonresponsive. 
 
The Contracting Officer reserves the right to reject any offer that contains prices for individual items of production (whether or 
not such items are included in the Determination of Award) that are inconsistent or unrealistic in regard to other prices in the 
same offer or to GPO prices for the same operation if such action would be in the best interest of the Government. 
 
All vouchers submitted to the GPO shall be based on the most economical method of production. 
 
I.  PROOFREADING AND RELATED SERVICES:  Prices offered must include all contractor costs for all work performed 
on this contract during regular working hours.  Work in excess of eight hours per day or 
 40 hours per week will be paid under Item II. below. 
 
Price per regular proofreading hour ................................................................................................... $____________ 
 
II. PREMIUM COST:  Prices offered must include all contractor costs for all work performed on this contract 
 during Saturdays, Sundays, Government holidays and or daily overtime (after initial 8 hours per day) periods. 
 
Price per premium proofreading hour ................................................................................................ $_____________ 
 
 
INSTRUCTIONS FOR BID SUBMISSION:  Fill out "Section 4.- Schedule of Prices," initialing or signing each page in the 
space(s) provided.  Submit two copies (original and one exact duplicate) of the "Schedule of Prices" with two copies of the 
GPO Form 910, "BID" form.  Do not enter bid prices on GPO Form 910; prices entered in the "Schedule of Prices" will 
prevail. 
 
Bidder_____________________________________________________________________________________ 
 
__________________________________________________________________________________________ 
                                                              (City - State) 
 
By________________________________________________________________________________________ 
                                      (Signature and title of person authorized to sign this bid) 
 
__________________________________________________________________________________________ 
                    (Person to be contacted)                                           (Telephone Number) 
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0B0BUUQUALIFICATIONS OF THE CONTRACTOR 

 
The contractor must be an experienced firm regularly and continuously engaged in supplying proofreading services. 
The firm shall have performed service of comparable scope, complexity, and operating requirements as specified 
herein.  Additionally, the successful contractor shall have a satisfactory performance record, and shall provide at least 
three (3) names of firms, names of contact persons, complete addresses, and telephone numbers of such performance 
below:  
 
 
1. ______________________________________________________________________________________      
      (Name of Firm)           

 
______________________________________________________________________________________         

   (Person to Contact)                                    (Title) 
 

(Address)  
 

______________________________________________________________________________________ 
 (City, State, and Zip Code)      (Area Code and Telephone Number)  

      
 
2. ______________________________________________________________________________________      
      (Name of Firm)           

 
______________________________________________________________________________________         

   (Person to Contact)                                    (Title) 
 

______________________________________________________________________________________            
(Address)  

 
(City, State, and Zip Code)      (Area Code and Telephone Number)  

 
 
 
3. ______________________________________________________________________________________  

      (Name of Firm)           
 
______________________________________________________________________________________         

   (Person to Contact)                                    (Title) 
 

______________________________________________________________________________________            
(Address)  

 
______________________________________________________________________________________ 
 (City, State, and Zip Code)      (Area Code and Telephone Number)  

     
 
 
 
............................................................................................................................................................___________ 
.........................................................................................................................................................................Initials 
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REGISTER OF WAGE DETERMINATIONS UNDER U.S. DEPARTMENT OF LABOR 

THE SERVICE CONTRACT ACT EMPLOYMENT STANDARDS ADMINISTRATION 
By direction of the Secretary of Labor WAGE AND HOUR DIVISION 

WASHINGTON D.C. 20210 

Wage Determination No.: 2005-2103 
Shirley F. Ebbesen Division of Revision No.: 6 
Director Wage Determinations Date Of Revision: 05/29/2008 

States: District of Columbia, Maryland, Virginia 

Area: District of Columbia Statewide 
Maryland Counties of Calvert, Charles, Frederick, Montgomery, Prince George's, St 
Mary's 
Virginia Counties of Alexandria, Arlington, Fairfax, Falls Church, Fauquier, King 
George, Loudoun, Prince William, Stafford 

**Fringe Benefits Required Follow the Occupational Listing** 

OCCUPATION CODE - TITLE MINIMUM WAGE RATE 

01000 - Administrative Support And Clerical Occupations 
01011 - Accounting Clerk I 
01012 - Accounting Clerk II 
01013 - Accounting Clerk III 
01020 - Administrative Assistant 
01040 - Court Reporter 
01051 - Data Entry Operator I 01052 - 
Data Entry Operator II 01060 - 
Dispatcher, Motor Vehicle 01070 - 
Document Preparation Clerk 01090 - 
Duplicating Machine Operator 01111 - 
General Clerk I 
01112 - General Clerk II 
01113 - General Clerk III 
01120 - Housing Referral Assistant 
01141 - Messenger Courier 
01191 - Order Clerk I 
01192 - Order Clerk II 
01261 - Personnel Assistant (Employment) I 
01262 - Personnel Assistant (Employment) II 
01263 - Personnel Assistant (Employment) III 
01270 - Production Control Clerk 
01280 - Receptionist 
01290 - Rental Clerk 
01300 - Scheduler, Maintenance 
01311 - Secretary I 
01312 - Secretary II 
01313 - Secretary III 
01320 - Service Order Dispatcher 
01410 - Supply Technician 
01420 - Survey Worker 
01531 - Travel Clerk I 
01532 - Travel Clerk II 

14.05 
15.78 
20.27 
25.95 
19.46 
13.07 
14.26 
16.79 
13.64 
13.64 
13.92 
15.32 
18.74 
23.83 
11.25 
14.74 
16.29 
16.90 
18.90 
21.66 
21.29 
13.18 
16.16 
16.16 
17.26 
19.41 
23.83 
16.10 
25.95 
19.46 
12.59 
13.54 
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01533 - Travel Clerk III 
01611 - Word Processor I 
01612 - Word Processor II 
01613 - Word Processor III 

05000 - Automotive Service Occupations 
05005 - Automobile Body Repairer, Fiberglass 
05010 - Automotive Electrician 
05040 - Automotive Glass Installer 
05070 - Automotive Worker 
05110 - Mobile Equipment Servicer 
05130 - Motor Equipment Metal Mechanic 
05160 - Motor Equipment Metal Worker 
05190 - Motor Vehicle Mechanic 
05220 - Motor Vehicle Mechanic Helper 
05250 - Motor Vehicle Upholstery Worker 
05280 - Motor Vehicle Wrecker 
05310 - Painter, Automotive 
05340 - Radiator Repair Specialist 
05370 - Tire Repairer 
05400 - Transmission Repair Specialist 

07000 - Food Preparation And Service Occupations 
07010 - Baker 
07041 - Cook I 
07042 - Cook II 
07070 - Dishwasher 
07130 - Food Service Worker 
07210 - Meat Cutter 
07260 - Waiter/Waitress 

09000 - Furniture Maintenance And Repair Occupations 
09010 - Electrostatic Spray Painter 
09040 - Furniture Handler 
09080 - Furniture Refinisher 
09090 - Furniture Refinisher Helper 
09110 - Furniture Repairer, Minor 
09130 - Upholsterer 

11000 - General Services And Support Occupations 
11030 - Cleaner, Vehicles 11060 - Elevator 
Operator 11090 - Gardener 
11122 - Housekeeping Aide 
11150 - Janitor 
11210 - Laborer, Grounds Maintenance 
11240 - Maid or Houseman 
11260 - Pruner 
11270 - Tractor Operator 
11330 - Trail Maintenance Worker 
11360 - Window Cleaner 
12000 - Health Occupations 12010 - Ambulance Driver
12011 - Breath Alcohol Technician 
12012 - Certified Occupational Therapist Assistant 
12015 - Certified Physical Therapist Assistant 
12020 - Dental Assistant 
12025 - Dental Hygienist 
12030 - EKG Technician 
12035 - Electroneurodiagnostic Technologist 
12040 - Emergency Medical Technician 
12071 - Licensed Practical Nurse I 
12072 - Licensed Practical Nurse II 
12073 - Licensed Practical Nurse III 

14.54 
13.76 
16.16 
19.46 

25.26 
21.37 
20.14 
20.14 
17.31 
22.53 
20.14 
22.53 
16.81 
19.66 
20.14 
21.37 
20.14 
14.43 
22.53 

13.18 
11.97 
13.28 
9.82 

10.66 
16.07 
8.82 

18.05 
12.78 
18.39 
14.11 
16.31 
18.05 

9.85 
9.85 
15.70 
10.89 
10.89 
12.07 
10.84 
11.37 
14.19 
12.07 
11.31 

17.69 
18.55 
21.01 
21.01 
16.90 
40.68 
24.77 
24.77 
18.55 
18.60 
20.82 
22.85 



 

 

Page 3 of 10 

http://www.wdol.gov/wdollscafiles/std/05-2103.txt 10/22/2008 

 
12100 - Medical Assistant 
12130 - Medical Laboratory Technician 
12160 - Medical Record Clerk 12190 - 
Medical Record Technician 12195 - 
Medical Transcriptionist 12210 - 
Nuclear Medicine Technologist 
12221 - Nursing Assistant I 
12222 - Nursing Assistant II 
12223 - Nursing Assistant III 
12224 - Nursing Assistant IV 
12235 - Optical Dispenser 
12236 - Optical Technician 
12250 - Pharmacy Technician 
12280 - Phlebotomist 
12305 - Radiologic Technologist 
12311 - Registered Nurse I 12312 
- Registered Nurse II 
12313 - Registered Nurse II, Specialist 
12314 - Registered Nurse III 
12315 - Registered Nurse III, Anesthetist 
12316 - Registered Nurse IV 
12317 - Scheduler (Drug and Alcohol Testing) 

13000 - Information And Arts Occupations 
13011 - Exhibits Specialist I 
13012 - Exhibits Specialist II 
13013 - Exhibits Specialist III 
13041 - Illustrator I 
13042 - Illustrator II 
13043 - Illustrator III 
13047 - Librarian 
13050 - Library Aide/Clerk 
13054 - Library Information Technology Systems Administrator 
13058 - Library Technician 
13061 - Media Specialist I 
13062 - Media Specialist II 
13063 - Media Specialist III 
13071 - Photographer I 
13072 - Photographer II 
13073 - Photographer III 
13074 - Photographer IV 
13075 - Photographer V 
13110 - Video Teleconference Technician 

14000 - Information Technology Occupations 
14041 - Computer Operator I 
14042 - Computer Operator II 
14043 - Computer Operator III 
14044 - Computer Operator IV 
14045 - Computer Operator V 
14071 - Computer Programmer I (1) 
14072 - Computer Programmer II (1) 
14073 - Computer Programmer III (1) 
14074 - Computer Programmer IV (1) 
14101 - Computer Systems Analyst I (1) 
14102 - Computer Systems Analyst II (1) 
14103 - Computer Systems Analyst III (1) 
14150 - Peripheral Equipment Operator 
14160 - Personal Computer Support Technician 

15000 - Instructional Occupations 
15010 - Aircrew Training Devices Instructor (Non-Rated) 
15020 - Aircrew Training Devices Instructor (Rated) 

14.23 
18.04 
16.06 
17.96 
17.93 
31.82 
9.75 

10.96 
13.02 
14.62 
18.34 
14.41 
16.31 
14.62 
28.28 
26.73 
31.24 
31.24 
37.77 
37.77 
45.28 
18.85 

18.55 
23.33 
28.11 
20.40 
25.28 
30.91 
28.00 
13.77 
25.29 
19.05 
17.03 
19.05 
21.24 
14.67 
17.18 
21.52 
26.05 
29.15 
17.59 

17.78 
19.88 
22.17 
24.64 
27.28 
23.12 

17.78 24.64

34.77 42.72
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15030 - Air Crew Training Devices Instructor (Pilot) 
15050 - Computer Based Training Specialist / Instructor 
15060 - Educational Technologist 
15070 - Flight Instructor (Pilot) 
15080 - Graphic Artist 
15090 - Technical Instructor 
15095 - Technical Instructor/Course Developer 
15110 - Test Proctor 
15120 - Tutor 

16000 - Laundry, Dry-Cleaning, Pressing And Related Occupations 
16010 - Assembler 
16030 - Counter Attendant 
16040 - Dry Cleaner 
16070 - Finisher, Flatwork, Machine 
16090 - Presser, Hand 
16110 - Presser, Machine, Drycleaning 
16130 - Presser, Machine, Shirts 
16160 - Presser, Machine, Wearing Apparel, Laundry 
16190 - Sewing Machine Operator 
16220 - Tailor 
16250 - Washer, Machine 

19000 - Machine Tool Operation And Repair Occupations 
19010 - Machine-Tool Operator (Tool Room) 
19040 - Tool And Die Maker 

21000 - Materials Handling And Packing Occupations 
21020 - Forklift Operator 
21030 - Material Coordinator 
21040 - Material Expediter 
21050 - Material Handling Laborer 
21071 - Order Filler 
21080 - Production Line Worker (Food Processing) 
21110 - Shipping Packer 
21130 - Shipping/Receiving Clerk 
21140 - Store Worker I 
21150 - Stock Clerk 
21210 - Tools And Parts Attendant 
21410 - Warehouse Specialist 

23000 - Mechanics And Maintenance And Repair Occupations 
23010 - Aerospace Structural Welder 
23021 - Aircraft Mechanic I 23022 - 
Aircraft Mechanic II 23023 - 
Aircraft Mechanic III 23040 - 
Aircraft Mechanic Helper 23050 - 
Aircraft, Painter 
23060 - Aircraft Servicer 
23080 - Aircraft Worker 
23110 - Appliance Mechanic 
23120 - Bicycle Repairer 
23125 - Cable Splicer 
23130 - Carpenter, Maintenance 
23140 - Carpet Layer 
23160 - Electrician, Maintenance 
23181 - Electronics Technician Maintenance I 
23182 - Electronics Technician Maintenance II 
23183 - Electronics Technician Maintenance III 
23260 - Fabric Worker 

23290 - Fire Alarm System Mechanic 23310 - Fire Extinguisher 
Repairer

23311 - Fuel Distribution System Mechanic 
23312 - Fuel Distribution System Operator 

50.81 
31.26 
30.88 
50.81 
26.80 
23.87 
29.19 
19.22 
19.22 

9.29 
9.29 
12.21 
9.29 
9.29 
9.29 
9.29 
9.29 

12.79 
13.57 
10.16 

18.95 23.05

17.90 
21.29 
21.29 
12.65 
13.87 
17.90 
14.46 
14.46 
10.91 
15.70 
17.90 
17.90 

25.68 
24.46 
25.68 
26.97 
16.61 
23.42 
18.71 
19.90 
20.60 
14.43 
24.98 
20.88 
19.33 
26.56 
22.73 
24.13 
25.42 
18.04 
21.46 
16.50 
22.81 
19.38 
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23370 - General Maintenance Worker 
23380 - Ground Support Equipment Mechanic 
23381 - Ground Support Equipment Servicer 
23382 - Ground Support Equipment Worker 
23391 - Gunsmith I 
23392 - Gunsmith II 
23393 - Gunsmith III 
23410 - Heating, Ventilation And Air-Conditioning Mechanic 

23411 - Heating, Ventilation And Air Contditioning Mechanic
24.37 
23430 - Heavy Equipment Mechanic 
23440 - Heavy Equipment Operator 
23460 - Instrument Mechanic 
23465 - Laboratory/Shelter Mechanic 
23470 - Laborer 
23510 - Locksmith 
23530 - Machinery Maintenance Mechanic 
23550 - Machinist, Maintenance 
23580 - Maintenance Trades Helper 
23591 - Metrology Technician I 
23592 - Metrology Technician II 
23593 - Metrology Technician III 
23640 - Millwright 
23710 - Office Appliance Repairer 
23760 - Painter, Maintenance 
23790 - Pipefitter, Maintenance 
23810 - Plumber, Maintenance 
23820 - Pneudraulic Systems Mechanic 
23850 - Rigger 
23870 - Scale Mechanic 
23890 - Sheet-Metal Worker, Maintenance 
23910 - Small Engine Mechanic 
23931 - Telecommunications Mechanic I 
23932 - Telecommunications Mechanic II 
23950 - Telephone Lineman 
23960 - Welder, Combination, Maintenance 
23965 - Well Driller 
23970 - Woodcraft Worker 
23980 - Woodworker 

24000 - Personal Needs Occupations 
24570 - Child Care Attendant 
24580 - Child Care Center Clerk 
24610 - Chore Aide 
24620 - Family Readiness And Support Services Coordinator 
24630 - Homemaker 

25000 - Plant And System Operations Occupations 
25010 - Boiler Tender 
25040 - Sewage Plant Operator 
25070 - Stationary Engineer 
25190 - Ventilation Equipment Tender 
25210 - Water Treatment Plant Operator 

27000 - Protective Service Occupations 
27004 - Alarm Monitor 
27007 - Baggage Inspector 
27008 - Corrections Officer 
27010 - Court Security Officer 
27030 - Detection Dog Handler 
27040 - Detention Officer 
27070 - Firefighter 
27101 - Guard I 

21.17 
24.46 
18.71 
19.90 
16.63 
19.33 
21.62 
22.21 

(Research Facility)

21.46 
21.46 
21.62 
20.52 
14.27 
19.76 
21.77 
21.62 
15.10 
21.62 
22.78 
23.89 
25.63 
21.63 
20.52 
23.19 
20.99 
21.62 
21.62 
19.33 
21.62 
20.05 
27.74 
29.24 
26.38 
21.62 
21.62 
21.62 
16.63 

11.63 
16.15 
10.00 
14.25 
16.75 

26.10 
20.23 
26.10 
18.37 
20.23 

19.43 
12.66 
21.30 
23.26 
19.43 
21.30 
22.39 
12.66 
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19.43 
24.58 
28.24 

13.59 
14.63 
9.24 
13.01 
11.59 
14.56 
10.62 
18.04 
11.59 
18.21 

22.60 
22.60 
22.60 
20.82 
23.68 

36.27 
25.01 
27.54 
17.82 
19.87 
25.95 
25.95 
23.78 
18.72 
20.94 
24.60 
30.26 
20.95 
23.53 
26.31 
32.61 
39.88 
48.25 
23.50 
22.36 
28.94 
20.71 
25.69 
31.38 
37.97 
27.33 
21.27 
25.98 
31.44 
23.05 
27.89 
33.43 
23.05 
23.05 
24.35 
26.38 

12.50 18.19

27102 - Guard II 
27131 - Police Officer I 
27132 - Police Officer II 

28000 - Recreation Occupations 
28041 - Carnival Equipment Operator 
28042 - Carnival Equipment Repairer 
28043 - Carnival Equpment Worker 
28210 - Gate Attendant/Gate Tender 
28310 - Lifeguard 
28350 - Park Attendant (Aide) 
28510 - Recreation Aide/Health Facility Attendant 
28515 - Recreation Specialist 
28630 - Sports Official 
28690 - Swimming Pool Operator 

29000 - Stevedoring/Longshoremen Occupational Services 
29010 - Blocker And Bracer 
29020 - Hatch Tender 
29030 - Line Handler 
29041 - Stevedore I 
29042 - Stevedore II 

30000 - Technical Occupations 
30010 - Air Traffic Control Specialist, Center (HFO) (2) 
30011 - Air Traffic Control Specialist, Station (HFO) (2) 
30012 - Air Traffic Control Specialist, Terminal (HFO) (2) 
30021 - Archeological Technician I 
30022 - Archeological Technician II 
30023 - Archeological Technician III 
30030 - Cartographic Technician 
30040 - Civil Engineering Technician 
30061 - Drafter/CAD Operator I 30062 
- Drafter/CAD Operator II 30063 - 
Drafter/CAD Operator III 30064 - 
Drafter/CAD Operator IV 30081 - 
Engineering Technician I 30082 - 
Engineering Technician II 30083 - 
Engineering Technician III 30084 - 
Engineering Technician IV 30085 - 
Engineering Technician V 30086 - 
Engineering Technician VI 30090 - 
Environmental Technician 30210 - 
Laboratory Technician 
30240 - Mathematical Technician 30361 
- Paralegal/Legal Assistant I 30362 - 
Paralegal/Legal Assistant II 30363 - 
Paralegal/Legal Assistant III 30364 - 
Paralegal/Legal Assistant IV 30390 - 
Photo-Optics Technician 30461 - 
Technical Writer I 
30462 - Technical Writer II 
30463 - Technical Writer III 
30491 - Unexploded Ordnance (UXO) Technician I 
30492 - Unexploded Ordnance (UXO) Technician II 
30493 - Unexploded Ordnance (UXO) Technician III 
30494 - Unexploded (UXO) Safety Escort 
30495 - Unexploded (UXO) Sweep Personnel 
30620 - Weather Observer, Combined Upper Air Or Surface Programs (2) 
30621 - Weather Observer, Senior (2) 

31000 - Transportation/Mobile Equipment Operation Occupations 
31020 - Bus Aide 
31030 - Bus Driver 
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31043 - Driver Courier 
31260 - Parking and Lot Attendant 
31290 - Shuttle Bus Driver 
31310 - Taxi Driver 
31361 - Truckdriver, Light 
31362 - Truckdriver, Medium 
31363 - Truckdriver, Heavy 
31364 - Truckdriver, Tractor-Trailer 

99000 - Miscellaneous Occupations 
99030 - Cashier 
99050 - Desk Clerk 
99095 - Embalmer 
99251 - Laboratory Animal Caretaker I 
99252 - Laboratory Animal Caretaker II 
99310 - Mortician 
99410 - Pest Controller 
99510 - Photofinishing Worker 
99710 - Recycling Laborer 
99711 - Recycling Specialist 
99730 - Refuse Collector 
99810 - Sales Clerk 
99820 - School Crossing Guard 
99830 - Survey Party Chief 99831 - 
Surveying Aide 99832 - Surveying 
Technician 99840 - Vending Machine 
Attendant 
99841 - Vending Machine Repairer 
99842 - Vending Machine Repairer Helper 

12.71 
9.53 
14.69 
13.98 
14.69 
17.18 
18.42 
18.42 

10.03 
11.11 
23.05 
10.47 
11.73 
29.98 
15.13 
11.59 
16.51 
20.27 
14.64 
11.87 
12.51 
21.61 
13.43 
20.54 
13.68 
17.76 
13.68 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $3.24 per hour or $129.60 per week or $561.60 per month 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or 
successor; 3 weeks after 5 years, and 4 weeks after 15 years. Length of service 
includes the whole span of continuous service with the present contractor or 
successor, wherever employed, and with the predecessor contractors in the 
performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173) 

HOLIDAYS: A minimum of ten paid holidays per year, New Year's Day, Martin Luther 
King Jr's Birthday, Washington's Birthday, Memorial Day, Independence Day, Labor 
Day, Columbus Day, Veterans' Day, Thanksgiving Day, and Christmas Day. (A 
contractor may substitute for any of the named holidays another day off with pay in 
accordance with a plan communicated to the employees involved.) (See 29 CFR 4174) 

THE OCCUPATIONS WHICH HAVE PARENTHESES AFTER THEM RECEIVE THE FOLLOWING BENEFITS (as 
numbered): 

1) Under the SCA at section 8(b), this wage determination does not apply to any 
employee who individually qualifies as a bona fide executive, administrative, or 
professional employee as defined in 29 C.F.R. Part 541. Because most Computer System 
Analysts and Computer Programmers who are compensated at a rate not less than $27.63 
(or on a salary or fee basis at a rate not less than $455 per week) an hour would 
likely qualify as exempt computer professionals, (29 C.F.R. 541.400) wage 
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rates may not be listed on this wage determination for all occupations within those 
job families. In addition, because this wage determination may not list a wage rate 
for some or all occupations within those job families if the survey data indicates 
that the prevailing wage rate for the occupation equals or exceeds $27.63 per hour 
conformances may be necessary for certain nonexempt employees. For example, if an 
individual employee is nonexempt but nevertheless performs duties within the scope of 
one of the Computer Systems Analyst or Computer Programmer occupations for which this 
wage determination does not specify an SCA wage rate, then the wage rate for that 
employee must be conformed in accordance with the conformance procedures described in 
the conformance note included on this wage determination. 

Additionally, because job titles vary widely and change quickly in the computer 
industry, job titles are not determinative of the application of the computer 
professional exemption. Therefore, the exemption applies only to computer employees 
who satisfy the compensation requirements and whose primary duty consists of: 

(1) The application of systems analysis techniques and procedures, including 
consulting with users, to determine hardware, software or system functional 
specifications; 

(2) The design, development, documentation, analysis, creation, testing or 
modification of computer systems or programs, including prototypes, based on and 
related to user or system design specifications; 

(3) The design, documentation, testing, creation or modification of computer 
programs related to machine operating systems; or 

(4) A combination of the aforementioned duties, the performance of which 
requires the same level of skills.
 (29 C.F.R. 541.400). 

2) AIR TRAFFIC CONTROLLERS AND WEATHER OBSERVERS - NIGHT PAY & SUNDAY PAY: If you work 
at night as part of a regular tour of duty, you will earn a night differential and 
receive an additional 10% of basic pay for any hours worked between 6pm and 6am. 
If you are a full-time employed (40 hours a week) and Sunday is part of your 
regularly scheduled workweek, you are paid at your rate of basic pay plus a Sunday 
premium of 25% of your basic rate for each hour of Sunday work which is not overtime 
(i.e. occasional work on Sunday outside the normal tour of duty is considered 
overtime work). 

HAZARDOUS PAY DIFFERENTIAL: An 8 percent differential is applicable to employees 
employed in a position that represents a high degree of hazard when working with or in 
close proximity to ordinance, explosives, and incendiary materials. This includes 
work such as screening, blending, dying, mixing, and pressing of sensitive ordance, 
explosives, and pyrotechnic compositions such as lead azide, black powder and 
photoflash powder. All dry-house activities involving propellants or explosives. 
Demilitarization, modification, renovation, demolition, and maintenance operations on 
sensitive ordnance, explosives and incendiary materials. All operations involving 
regrading and cleaning of artillery ranges. 

A 4 percent differential is applicable to employees employed in a position that 
represents a low degree of hazard when working with, or in close proximity to 
ordance, (or employees possibly adjacent to) explosives and incendiary materials 
which involves potential injury such as laceration of hands, face, or arms of the 
employee engaged in the operation, irritation of the skin, minor burns and the 
like; minimal damage to immediate or adjacent work area or equipment being used. 
All operations involving, unloading, storage, and hauling of ordance, explosive, and
incendiary ordnance material other than small arms ammunition. These differentials are 
only applicable to work that has been specifically designated by the agency for ordance, 
explosives, and incendiary material differential pay. 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract 
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(either by the terms of the Government contract, by the employer, by the state or 
local law, etc.), the cost of furnishing such uniforms and maintaining (by 
laundering or dry cleaning) such uniforms is an expense that may not be borne by an 
employee where such cost reduces the hourly rate below that required by the wage 
determination. The Department of Labor will accept payment in accordance with the 
following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an 
adequate number of uniforms without cost or to reimburse employees for the actual 
cost of the uniforms. In addition, where uniform cleaning and maintenance is made 
the responsibility of the employee, all contractors and subcontractors subject to 
this wage determination shall (in the absence of a bona fide collective bargaining 
agreement providing for a different amount, or the furnishing of contrary 
affirmative proof as to the actual cost), reimburse all employees for such cleaning 
and maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in 
those instances where the uniforms furnished are made of "wash and wear" materials, 
may be routinely washed and dried with other personal garments, and do not require 
any special treatment such as dry cleaning, daily washing, or commercial laundering in 
order to meet the cleanliness or appearance standards set by the terms of the 
Government contract, by the contractor, by law, or by the nature of the work, there is 
no requirement that employees be reimbursed for uniform maintenance costs. 

The duties of employees under job titles listed are those described in the "Service 
Contract Act Directory of Occupations", Fifth Edition, April 2006,

unless otherwise indicated. Copies of the Directory are available on the Internet. A 
links to the Directory may be found on the WHD home page at 
http://www.dol.gov/esa/whd/ or through the Wage Determinations On-Line (WDOL) Web 
site at http://wdol.gov/. 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE {Standard Form 
1444 (SF 1444)) 

Conformance Process: 

The contracting officer shall require that any class of service employee which is 
not listed herein and which is to be employed under the contract (i.e., the work to be 
performed is not performed by any classification listed in the wage determination), 
be classified by the contractor so as to provide a reasonable relationship (i.e., 
appropriate level of skill comparison) between such unlisted classifications and the 
classifications listed in the wage determination. Such conformed classes of 
employees shall be paid the monetary wages and furnished the fringe benefits as are 
determined. Such conforming process shall be initiated by the contractor prior to the 
performance of contract work by such unlisted class(es) of employees. The conformed 
classification, wage rate, and/or fringe benefits shall be retroactive to the 
commencement date of the contract. (See Section 4.6 (C)(vi)) When multiple wage 
determinations are included in a contract, a separate SF 1444 should be prepared for 
each wage determination to which a class(es) is to be conformed. 

The process for preparing a conformance request is as follows: 

1) When preparing the bid, the contractor identifies the need for a conformed 
occupation) and computes a proposed rate). 

2) After contract award, the contractor prepares a written report listing in order 
proposed classification title), a Federal grade equivalency (FGE) for each proposed 
classification), job description), and rationale for proposed wage rate), including 
information regarding the agreement or disagreement of the authorized representative 
of the employees involved, or where there is no authorized representative, the 
employees themselves. This report should be submitted to the 
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contracting officer no later than 30 days after such unlisted class(es) of employees 
performs any contract work. 

3) The contracting officer reviews the proposed action and promptly submits a report 
of the action, together with the agency's recommendations and pertinent information 
including the position of the contractor and the employees, to the Wage and Hour 
Division, Employment Standards Administration, U.S. Department of Labor, for review.
 (See section 4.6(b)(2) of Regulations 29 CFR Part 4). 

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or 
disapproves the action via transmittal to the agency contracting officer, or 
notifies the contracting officer that additional time will be required to process 
the request. 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

6) The contractor informs the affected employees. 

Information required by the Regulations must be submitted on SF 1444 or bond paper. 

When preparing a conformance request, the "Service Contract Act Directory of 
Occupations" (the Directory) should be used to compare job definitions to insure 
that duties requested are not performed by a classification already listed in the 
wage determination. Remember, it is not the job title, but the required tasks that 
determine whether a class is included in an established wage determination. 
Conformances may not be used to artificially split, combine, or subdivide 
classifications listed in the wage determination 



 

 

EMPLOYEE RIGHTS 
ON GOVERNMENT CONTRACTS
THE UNITED STATES DEPARTMENT OF LABOR WAGE AND HOUR DIVISION

 

This establishment is performing Government contract work subject to ( c h e c k  one)  

 SERVICE CONTRACT ACT (SCA) 
 PUBLIC CONTRACTS ACT (PCA) 

MINIMUM WAGES Your rate must be no less than the Federal minimum wage 
established by the Fair Labor Standards Act (FLSA). 

A higher rate may be required for SCA contracts if a wage 
determination applies. Such wage determination will be 
posted as an attachment to this Notice. 

FRINGE BENEFITS 

OVERTIME PAY 

CHILD LABOR 

SAFETY & HEALTH 

UNION DUES 

COMPLAINTS 

SCA wage determinations may require fringe benefit payments 
(or a cash equivalent). PCA contracts do not require fringe benefits. 

You must be paid 1.5 times your basic rate of pay for all hours 
worked over 40 in a week. There are some exceptions. 

No person under 16 years of age may be employed on a PCA 
contract. 

Work must be performed under conditions that are sanitary, and 
not hazardous or dangerous to employees' health and safety. 

Executive Order (E.O.) 13201 requires certain Government 
contractors to notify employee of rights related to union dues. 

Specific DOL agencies are responsible for the administration of 
these laws. To file a complaint or obtain information for. 

 

SCA or PCA Contact the Wage and Hour Division by calling its toll-free help 
line at 1-866-4-USWAGE (1-866-487-9243), or visit its Web site at 
www.wagehour.dol.gov. 

SAFETY & HEALTH Contact the Occupational Safety and Health 
Administration (OSHA) by calling 1-800-321-OSHA (1-800-321-6742), or visit 
its Web site at www.osha.gov. 
UNION DUES Contact either the Office of Labor-Management Standards (OLMS) 
or Office of Federal Contract Compliance Programs (OFCCP), by calling 1-866-4-
USA-DOL or visit OFCCP's Web site at www.dol.gov/esa/ofccp or OLMS' Web site 
at www.olms.dol.gov 

 
For additional information: 

1-866-4-USWAGE 
1-866-487-9243) TTY: 1-877-889-5627  
WWW.WAGEHOUR.DOL.GOV 

 
U.S. Department of or Employment Standards Administration ' Wage and Hour Division 

WRD P u b l e a a m  1313 )Rav ised January  2067)  over ~ 



 

 

U.S. Department of Labor Washington, D.C. 20210 

 

The purpose of the discussion below is to advise contractors which are subject to the Walsh-Healey Public Contracts Act or the Service Contract 
Act of the principal provisions of these acts. 

Walsh-Healey Public Contracts Act 
G e n e r a l  P r o v i s i o n s  - This act applies to contracts which exceed or may exceed $10,000 entered into by any agency or instru entality of the 
United States f a  the manufacture or ftrnishing of materials, supplies, amides, or equipment. The act establ shes mnimum wage, maximum boas, and 
safety and health standards for work on such contracts, and p r o h s  the errmpioyment on contract work of convict labs  (unless certain conditions are 
met) and children under 16 years of age. The employment of homeworkers (except W a r s  w th disabilities employed under the provisions of 
Regulations, 29 CFR Part 525) on a covered contract is not permitted. 

In addition to its coverage of prime contractors, the act under certain circumstances applies to secondary contractors performing work under 
contracts awarded by the Government prime contracts. 

Ail provisions of the act except the safety and health requirements are administered by the Wage and How Division. 

M i n i m u m  W e  - Covered employees must currently be paid not less than the Federal minimum w e established in section 6(a)(1) of the Fair 
labor Standards Act. 

O v e r t i m e  - Covered workers must be paid at least one and one-half t mes their basic rate of pay for all hours worked in excess of 40 a week. 
Overtime is due on the basis of the total hours spent in at work, Government and non-Government, performed by the employee in any week in which 
covered work is performed. 

C h i l d  L a b o r  -Employers may protect themselves against unintentional dmAd Tabor vitiations by obtain rig certificates of age. State err ~byment or 
age certificates are acceptable. 

S a f e t y  a n d  H e a l t h  - No covered work may be performed in plants, factories, buildings, or surroundings or under work conditions that are 
unsanitary or hazardous or dangerous to the health and safety of the employees engaged in the performance of the contract. The safety and health 
provisions of the Walsh-Healey Public Contracts Act are administered by the Occupational Safety and Health Administration, 

P o s t i n g  - Dur rig the period that covered work is being performed on a contract subject to the act, the contractor must post copies of Notice to 
Employees Working on Government Contracts in a sufficient number of places to permit employees to observe a copy on the way to or from their place 
of employment. 

R e s p o r ,  ility f o r  S e c o n d a r y  C o n t r a c t o r s  - Prime contractors are liable for violations of the act committed by their covered 
secondary contractors. 

Service Contract Act 
G e n e r a l  P r o v i s i o n s  - T h e  Serv ce Contract Act applies to every contract entered into by the United States or the District of Columbia, the 
principal purpose of which is to furnish services in the United States through the use of service employees. Contractors and subcontractors performing 
on such Federal contracts must observe min mum wage and safety and health standards, and must maintain certain records, unless a specific 
exemption applies. 

W a g e s  a n d  F r i n g e  B e n e f i t s  - Every sendce employee performing any of the Govemment contract work under a service contract in excess 
of $2,500 must be paid not less than the monetary wages, and must be fern shed the fringe benefits, which the Secretary of Labor has determined to be 
prevailing in the locality for the classification in which the employee is working or the wage rates and finger benefits (Including any accrued or 
prospective wage rates and fringe benefits) contained in a predecessor contractor's collective bargaining agreement. The wage rates and fringe benefits 
required are usually specified in the contract but in no case may employees l o n g  work necessary for the performance of the contract be paid less than 
the minimum wage established km section 6(a)(1) of the Fair Labor Standards Act. 

Serv ce contracts which do not exceed $2,500 are not subject to prevailing rate determinations or to the safety and health requirements of the act. 
However, the act does require that employees performing work on such contracts be pa d not less than the minimum wage rate established in section 
6(a)(1) of the Fair Labor Standards Act. 

O v e r t i m e  - T h e  Fair Labor Standards Act and the Contract Work Hours Safety Standards Act may require the payment of overtime at time and one-
half the regular rate of pay for all hours work on the contract in excess of 40 a week. The Contract Work Hours Safety Standards Act Is more limited in 
scope than the Fair Labor Standards Act and generally applies to Govemment contracts in excess of $100,000 that require or evolve the employment of 
laborers, mechanics, guards, watchmen. 

S a f e t y  a n d  H e a l t h  - The act provides that no part of the services in contracts in excess of $2,500 may be performed in buildings or surroun 
ings or under woddng conditions, provided by or under the contrd or supervision of the contractor or subcontracts, wf~ch are unsanitary or 
hazardous or dangerous to the health or safety of service employees engaged to furnish the services. The safety and health provisions of the Service 
Contract Act are administered by the Occupational Safety and Health Administration. 

N o t i c e  t o  E m p l o y e e s  - On the date a service employee commences work on a contract in excess of $2,500, the contracts ( a  sub-contractor) 
must provide the employee with a notice of the compensation regored by the act. The posting of the notice (including any appicable wage 
determination) contained on the reverse in a location where it may be seen by at employees performing on the contract will satisfy this requirement.

N o t i c e  in St c o n t r a c t s  - The contractor is required to inset in all subcontracts the labor standards clauses spec fed by the reg clef ons in 29 
CFR Part 4 for Federal service contracts exceeding $2,500. 

R e s p o n s i b i l i t y  f o r  S e c o n d a r y  C o n t r a c t o r s  - Prime contractors are liable for vitiations of the act committed by their covered 
secondary contractors. 

O t h e r  O b l i g a t i o n s  - Observance of the labor standards of these acts does not relieve the employer of any obligation he may have under 
any other laws or agreements providing for higher labor standards. 

A d d i t i o n a l  I n f o r m a t i o n  - Additional Information and copies of the acts and applicable regulations and interpretations may be obtained from 
the nearest office of the Wage and How Division or the National Office b Washington D.C. Information pertaining to safety and health standards may be 
obtained from the nearest offce of the Occupational Safety and Health Administration or the National Office in Washington, D.C. 

U.S. Dep , v w v  l Labor 

Emplg+nent S w  aax Arhwu wvn 
Wage and Hour Division 


